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Quick Background 
• Pingtar specializes in Intervention and Policy Activation 

strategies. 

• Actively collaborating with global development agencies, 
NGOs, and corporations to reach rural communities and 
workers with limited internet access and low digital literacy. 

• Combines WhatsApp, conversational micro-learning, 
gamifi
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S is behavioral. 
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78%

78% of policy 
communication 
relies on Email.

40%

40% of workers 
said "Lack of 
Time" as their 
biggest barrier to 
adopt policy.

30%

Less than 30% of 
workers intervene 
when they see 
non-compliant 
behavior by their 
peers.
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Thank You
Arvinda Tripradopo 

arvinda@pingtar.com


